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25X1A ' ‘
SURJECT -+ ‘Procuremcnt and Retention by CIA of Employees Who Are in or
_ SubJect to Active Military Scrv1ce.
25X1A | REFERENCE: CIA Notice- dated 2 August 1950.

L. Reference Notch contalns 1nformatnon and proceduras for
handllng subject cases involving retention of employees on CIA rolls
in any capacity, both overt and covert, except consultants.

Addltlonal subaect cases requirlng action are:

a. Prospectlve employees tcntatjvely acceptcd and. in
process for civilian employment.

b. Prospective employces not yet tentatively accepted
whose epplicetions have not been placed in process.. This
, category includes individuals the need for whose.services
' s does not: presgntly exist but is anticipated w1th1n the -
forseeable futur :

. c. A1l categorles of consultants

d. Actlve militery personncl in excess of current _
authorization by the Secretary of Defense. This category
‘ v rincludes -any ‘special militery units -‘which mey be required
N o ~oin for activetion and. staffing for CIA use end civilian ;
rwiindividuals; whether or not. .now on CIA rolls, whose - duty
- 3591gnments require actlve milltary status.,

”“43 POllCJCS'

S :Regular members of -the Armed. Scrv1ces on active. .
~»duty w11l normally be-released from cIA for active military.

iservice upon the request. of. the. military department concerned. R

= -Suchirequests . will not. be denied under any circumstances = . 7
- without the. prior wrltten authorlzatlon of the Director or. .

thg Executlve.u Lol e . :

: Normally, no request Wlll be made for the defer-
ment from active military service of any consultant. If
" . the services of a consultent are so v1tal as to justlfy
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deferment, he should be glven full CIA employment status not .
in & consultant capacity. Deferment will not be requested
under any cilrcumstances without the prior written authori-
zation of the Director or the Executive.

- 'e. Normally, no request will be made for the deferment
from active military service of any outside individual or
group of individuals bascd on engagement in external research
or other activities for or on behalf of CIA. Such requésts
will not be made under any circumstances without the prior
written euthorizetion of the Director or the Exccutive.

d. BEach CIA civilian cmployee eligible and requested
by proper authority for active military service, who can
be adequately replaced, will be released for active military
- service immediately upon the availability of a properly
trained and competent replacement. As overlap periods for
understudy and CIA training purposes will often be essential
in such cases authority is granted to f£ill specific smgle
- positions with two individuals for this purpose when cou-
sidered justifisble by the Personnel Director.

e, The only basis for requests by this Agency for

deferment of ‘any individual from active military service

- will be the demonstrated fact that the services of such an
individual are essential to the successful accomplishment
of the CIA mission. Any effort to use Agency deferment
privileges for personal reasons, fevoritism to either
employees. or others or for any other reason than that :
stated in the foregoing sentence, w"1ll result in the 1nste.nt
dlsml sal from CIA of all concerned .in such effort.

k., All-requests for action involving categorics listed i‘njpa.ragra.phk )

2, above, will be made by appropriate Assistant Directors end-Staff Chiefs
to the Personnel Director. The Personnel Director is  charged with direct
responsibility for and overall supervision over all matters covered in

this Instruction. He will utilize as he sees fit the established Agency -
adninistrative channels and facillties to carry out his responsibilities.

© 5. Contact and liaison control points have been established in the
Office of the Director of the Selective Service System and the Office of
the S;cretary of Defense to handle all-matters covered by this Instruction.
Within CIA the exclusive liaison authority and responsibility for: contact
with those control points is vested solely in-the Executive,. the Deputy
Bxecutive and the Personnel Director, and those officials:constitute the
only asuthorized channel for all CIA activities for dealing with the
Selective Service System and the Depa.rtmcnt of Defense m connection :
with such ma.tters. : D . D
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CENTRAL INTELLIGENCE AGENCY
Washington’, D. C.

S 1A ADMINISTRATIVE | INSEU% 8 August 1950

SUBJECT: Procurement and Retention by CIA of Employees _th Are'»ih or
“Subject to Active Military Service, S ; R
REFERENCE: CIA Notice Bl oted 2 august 1950,
SESAA & I gust 195
1. Reference Notice contains irifbrination and prbéedu.res for
handling subject cases involvingvretention‘of employees on CIA rolls
in any capacity, both overt and covert;, except consultants.

2. Additional‘sub‘ject cases requiring éction are:b S T

a.  Prospective employces tentatively ‘accebtéd and in
brocess for civilian employment .

b. ' Prospective employees: not yet tentatively accepted
wnose applications have not been placed in process. .. Thig

C. All categories of consultants. -

d. Active military personnel-in ekéess o‘fucurifént/‘w-__
authorization by the Secretary of Defenge. This category -

"‘  éasignmen_ts'require active ‘military statugs.-
3 Policie‘s:_‘ R

7 ad: Regular: members of i the Armed. Services on active §

cduty will normally. be releaged from CIA for active military REES
- ‘service upon the request .of the military department concerned. -
" Such'requests will not be denied under any circumstances I
"without ‘the prior written authorization of the Director or-
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' -individuals, whether Or not mow.on CIA rolls, whose duty . - i o }
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“the ‘Executive, ' - g

Y b Nomally, no request will be mede for the defer- o
ment from active. mnilitary service of anycoris’ultant, If.
the services of g consultent are so vital gg to .j,ustify
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deferment, he should be given full CIA employment status not
in a consultant cepecity.  Deferment will not. be requested -
under any circumstences without the prior written authori-
zation of the Director or the Executive.

c. Normally, no request will be made for the deferment
from active military service of any outside individual or
=" group of individuals based on engagement in externsl research
i : or other activities for or on behalf of CIA.. Such requests
will not be made under eny circumstances without the prior
written authorization of the Director or the Executive.

e g

d.. Bach CIA civilian employee eligible and requested
by proper-authority for active military service, who can
be ‘adequately replaced, will be released for active military
service immediately upon the availability of a properly’
trained and competent replacement. As overlap periods for
understudy and CIA training purposes will often be essential
in such cases authority is granted to fill specific single
positions-with two individuals for this purpose when con-
sidered justifiable by the Personnel Director.

e The only basis for requests by this Agency for
. deferment of any individual from active military service ‘
will be the demonstrated fact that the services of such an
individual are essential to the successful accomplishment
of the CIA mission. ' Any effort to use Agency.deferment
privileges for personal reasons, favoritism to either
employees or others or for any other reason than that
stated in the foregoing sentence, will result in the instant
dismissal from CIA of all concerned in such effort.

4, A1l requests for action involving categories listed in paragraph
2, above, will be made by appropriate Assistant Directors and Staff Chiefs i
to the Personnel Director. ‘The Personnel Director is charged with direct i
responsibility for and overall ‘supervision over all matters covered in i
this Instruction. He will utilize as he sees it the established Agency . !
‘administrative chennels and facilities to carry out his responsibilities.

5. ' Contact and liaison control points have been established in the
Office of ‘the Director of the Selective-Service System and the Office of
the Secretary ‘of ‘Defense to handle:all matters covered by this Instruction.
Within CIA the:exclusive liaison author:.ty and ‘responsibility-for contact S
with thosé control ‘points is vested solely in the Executive, the Deputy :
Executive and the Personnel Director, and those officials constitute the
only authorized channel for all CIA activities for deallng with the
Selective Serv1ce System and the Department of Defenee in connectlon
- 'with such matters. ERREE : :
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ADMMS’I‘RM’IVE INSTRUCTIONS

Sub;}eat. !’v'ocur&mm, and Raton%im%ﬁ-ﬁﬂ' 01‘ TR Erployaes wWho

Are, Bubjncb to Active lﬁilitz.wy Bervica.

e
S L
Reference: CIA Hotice B - 2 dugust 1950, \W ‘

i Per vence Hotice conbaing J.nformatlou and procodures Lor handling
subject cases mvolmngg rawntion of employses on (I4 volls in any capacitys |
both overt and coert, a::wpt consulbants.

2 Additicxaal o Pﬁm}%uqmmy action aret
a. Prospeciive @mpl:;yaaa tentatively sccepted ond in process for
eivilian employmente | , '
ba Progpectiys wply&eas pot yeb tentatively accepled whogse appiice-
tions bave nob beon placed in procesd. This catofory includes
' Ardividusls the need fon whosu pervices does not prosently exist
but is anticipated within the faresaéabla future.
Co. All cztegories of comnltants.
= Act:im military peracmwl in excass

of cmemt mxthari&ahian by the Hecretary: of Deremse. This
category mcludas an:f speclal military uniss which may be vem

‘ qu:!red for activabion and’ staffing for CIA usesfWhether or mb '
now on GTA rell.s@ivﬁlian individualgy whose duty sssign=

‘ments requiw active military atataa.

3, Po]icies; ' _ o
a. ( I&ili‘hary paraonnel who are acuive Jﬂeguhr merabers of the &meé

mu |
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SewiaasAwill nm*mlly b z‘elea.ami from GIA (i‘or active mlitm'y

l{ E B | ou active duty URE’
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sorvice Jupon the requost of the military department concerned.

fvclk Reguests for Tolease of individuals in thie oaﬁes;ory)vm not be

- S  dendod under any circwnstances without the prior writtén

L : ' : . sutherigubion of the Dircctozﬂar thé Frocubive, |

be " Nermally, no request will be uade fmﬁ‘ "o’ht:z dofernent from active
»xilimry service of sy consultant. I the sorvices.of a conw
aultant aro se wid ‘31. as o ju%ii‘y‘(a requmt for mch) def’ermnt,
he should be given full CIA samlom@nt st*«'taxs b ina coxzsul-
tant ca;mcit.y‘._(ﬁmm roqubat iox/ Ruem;a;;t;wi{ﬂ{m;{:u;; lz?sﬁa;fmt verte. |
'undcz:' any clrcunstanceg withont the prior mritien mthori..a'hmn
off tﬁa Director or the Excoutlve. :

, ‘ Ce Hormally, no roquest will e made for the defermend from active

. nilitary service of any outside individusl or group of individusddy

| ’ baged on engagEmRent in oxberoal rescavch or other activities for

L o or on behalf of CTi. Such requests (for ¢ mermzrh)'wﬂl 1ot bo

covt et mife under any cimumw 10os without the oy writton autimgtu.

it v - wakdon cf‘,mg;?};rac,qw or the hneqzziz#.w.- |
! de Bach 0TA civilign gaployeseligible and roquested by proper !
P ‘ ' ‘ nﬁxﬂfio:‘ity_ for ackive miliﬁér;;' sorvice ,_w‘c‘mhaﬁ be adequately
- e replacud )wlll ba relogeed for '-isctiva mﬂiﬁwy pervice imediateli
‘ ' , upon the avallability of a proparly trained and competont ree ,

| w o »placamenm- As overlap miads far‘ﬁnéarstw and CIA training
g o | - purposes will often bo essantﬂal in .mcn cages smt?writy 18 , |
; ' : k g,rant.cc. to £i11 specii‘ic single ;msi tians with two individuala ,
I B for ‘this pux*pezse w} en consiwred jusuﬁ'iable by the Persomel ’ | :

Directors SECRE] o N | Q = | L  , .
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oe The only basis for requests by this Agoncy For doferaent of any

individual from sotive military service will be the demonstrated |
fact that the services of such an individual ape e;mmm to the
successful acconplishnent of the CIA miocion¥s Any ai‘:toz-t to
use Acrevcsr doioment m'w..leum for pn*smal roasons, i‘e.voritiam
to elther employees op p’iﬁxcr:a,ark-amf other reason than that
stabed in the fog-zbga:tﬁg senboticey wiLl reﬁml'ﬁ in the ;i“zastant
digmissal frem 0TA of all concemied in such offort, |
he AL reguests for action invodving cotogorivs listed in paragragh 2
abuve will be made by appropriate Assistaud Dircctors and Staff fhiefs to the |
Personnel Dircctors The Pexsonuel Dirsator is chatgod with direot r@épamibility
for a:zd overall suporvision over all nattors covered in thie Instrustions lHe
w1l ubilize as he sees £it the establishiod Agancy aduinistrative channels and
facilities to carry out his ressonsibilitess |
5. Conbact ang 11;:15.8«&:1: cmi'wm‘poirta hvwo beon eg mbllshed :m the 0ifice
of the Direetar of the Selective Servicc Sypben and the Oi‘rica of.‘ 'bhe Secrebary
of ﬁei‘eneao to handle all matters covered by this Ina’oructwn. Within CTA the
gitelugive Wu&iaﬁxx autlmmty and resmnsibility %ﬂo«e sontrol
poi m:s is msted osolely in tho Exooutive, the Daputy Iwecublw: nr,. 4 Bgrdonnel

-I)irector, and those officials constitube the only guthorised chmmal for all

GIA activitieg fop dmling with the Sclec‘aim Service Byzlem and uw ﬂegsrt-

mm‘& of Nefonse- lu comee‘oian vrlth sush 'aai:.tm'a.
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